
SECTION 14:   PAY DIFFERENTIALS 

(Rev. 03/04) 14.34 

PAY DIFFERENTIAL 34 
COMMERCIAL DRIVERS LICENSE DIFFERENTIAL CLASS A OR B – UNIT 12 AND 

EXCLUDED EMPLOYEES 
 

Established:  07/01/99 
Revised:  01/01/00 

 
CLASS TITLE 

CLASS
CODE 

 
CB/ID 

 
RATE 

EARNINGS 
ID 

 
DEPARTMENT 

Rank and File: 
All Unit 12 classes that do not have the 
requirement of a Commercial Drivers 
License Class A or B listed in the class 
specification as part of the minimum 
qualifications. 

Various R12 5%  ST All Departments 

Excluded: 
Mobile Equipment Superintendent I 6848 
Senior Inspector of Automatic Equipment 6855 
Utility Craftsworker Supervisor, 
Department of Water Resources 

6263 

S12 

Water Services Supervisor 3045 S11 

Department of 
Water Resources 

Park Maintenance Chief I 6232 
Park Maintenance Supervisor 6229 

S12 

5% ST 

Department of 
Parks & 

Recreation 
 
 

RATE 
The 5 percent pay differential is calculated on the maximum salary rate of the classification.  The 
maximum of Range A shall be used when calculating the 5 percent differential for classifications with 
multiple ranges. 
 
 

CRITERIA 
Employees in the above classes must possess the appropriate commercial drivers licenses and required 
endorsements when regularly assigned to a position operating vehicles which require the appropriate 
drivers license.  The pay differential will continue while a regularly assigned operator is on vacation, sick 
leave, and temporary military leave. 
 
 

IF APPLICABLE, SHOULD PAY DIFFERENTIAL BE: 
PRO RATED Yes 
SUBJECT TO QUALIFYING PAY PERIOD No 
ALL TIME BASES AND TENURE ELIGIBLE  Yes 
SUBJECT TO PERS DEDUCTION Yes 
 
 

INCLUSION IN RATE TO CALCULATE THE FOLLOWING BENEFIT PAY 
OVERTIME Yes 
IDL Yes 
EIDL Yes 
NDI Yes 
LUMP SUM VACATION Yes 
LUMP SUM SICK Yes 
LUMP SUM EXTRA Yes 
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